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Flex Leave may be taken with reasonable advance notice to the supervisor. 
When possible, employees are expected to provide their supervisor with at least 
two weeks' notice (or more when possible), apart from illness or other unforeseen 
emergencies. Additionally, Flex Leave has cash value. Unit members will be paid 
out at 100% of its value: 1) at the conclusion of each season (i.e. annually in 
September), or 2) if appointed to a position which provides a more generous 
benefit (e.g., full-time employment or part-time appointment to a position covered 
by the City of Newport Beach Lifeguard Management Association) . ANBOL 
members accrue. 034 hours for every hour worked, up to a maximum of 48 hours. 
Once an employee reaches 48 hours, Flex Leave stops accruing. 

SECTION 5. - Miscellaneous 

A. Disciplinary Actions 

Represented employees are afforded the opportunity to seek internal resolution 
of any disciplinary actions having a financial impact on the employee, i.e., 
reduction in pay, demotion, suspension or dismissal, but not written reprimands, 
counseling memos or any other form of discipline which does not result in loss of 
money. 

Represented employees may appeal any such actions to the Fire Chief, or his/her 
designee, within ten (10) calendar days of the disciplinary action . The Fire Chief 
or designee will meet with the employee and a representative of his/her choosing 
within ten (10) calendar days of the appeal. If the matter continues to be 
unresolved , the employee may, within ten (10) calendar days, appeal to the City 
Manager or the City Manager's designee. The City Manager or designee will 
meet with the employee and their representative. Within ten (10) calendar days, 
the City Manager or designee shal l issue his/her decision . The decision of the 
City Manager or designee sha ll be final. 

This is the only City appeal procedure for the term of this agreement. 

B. Orientation 

Association representatives will be allowed ten minutes at the end of training 
sessions to address newly hired trainees. 

C. Work Access 

ANBOL representatives shall have access to employees in the workplace through 
an ANBOL dedicated bulletin board in lifeguard headquarters. ANBOL 
representatives shall be allowed 10 minutes at the beginning of class to address 
employees at every Lifeguard Recertification course. 
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D. Leave of Absence 

Employees requesting a Leave of Absence for a summer season must do so by 
submitting the request in writing, as provided in the Fire Department Standard 
Operating Procedure. Leaves of absence will only be permitted once within a 
five year period. 

E. Safety Committee 

F. 
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One ANBOL representative selected by the Association shall participate as a 
member of the Fire Department's Safety Committee, at the Association's option . 

Labor Management Committee 

The City and ANBOL will establish a committee consisting of representatives 
from the Fire Department and, if needed, from the City Manager's Office or 
Human Resources to meet with the ANBOL President over issues of concern to 
the membership. ANBOL will provide a list of specific issues to begin the process. 
If needed, meetings will occur quarterly. 

The President will be released from duty for pre-scheduled Labor Management 
Committee meetings. 

Signatures on the following page. 
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Executed this /4tYJ day of otfTg~ 2022. 

ASSOCIATION 0 
.,.,.,..-----

/ 

By: #',+,:----=::......,:..-~l'--+--FfL..._..L..-,r....+-----

By: ~ ~ ..__c __ 

Charles Sakai, Special Counsel 

ATTEST: 
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Exhibit A 

ASSOCIATION OF NEWPORT BEACH OCEAN LIFEGUARDS 

MOU Term: September 13, 2022 (tentatively) - June 30, 2025 

3.0% Cost of Living Adjustment 

Effect ive the Pay Period Following City Counci l Adoption: Tentative ly September 24, 2022 

Represented Positions Grade Step Hourly Rate Annual Salary 

Lifeguard I 05B 1 $ 19.06 $ 39,644 

2 $ 20.02 $ 41,633 

3 $ 21.02 $ 43,731 

4 $ 22.08 $ 45,917 

Lifeguard 11 25 1 $ 23.18 $ 48,211 

2 $ 24.33 $ 50,615 

3 $ 25.55 $ 53,151 

4 $ 26.83 $ 55,808 

Lifeguard 11 1 35 1 $ 23.18 $ 48,211 

2 $ 24.33 $ 50,615 

3 $ 25 .55 $ 53,151 

4 $ 26.83 $ 55,808 

Please note: 

1. The sa lary schedu le for Lifeguard Il l mirrors Lifeguard II . 

2. Step 1 of Lifeguard 11/111 has been eliminated . A new 5% top step has been added. 

Hourly pay rates are rounded to the nearest hundredth . 

Annual sa lary is rounded to the nearest whole dollar. 
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ASSOCIATION OF NEWPORT BEACH OCEAN LIFEGUARDS 

MOU Term: September 13, 2022 (tentatively) - June 30, 2025 

3.0% Cost of Living Adjustment 

Effective : July 15, 2023 

Represented Positions G11ade 

Lifeguard I 05B 

Lifeguard II 25 

Lifeguard Ill 35 

Hourly pay rates are rounded to the nearest hundredth. 

An nu al sa lary is round ed to the nearest whole dollar. 

Step 

1 $ 
2 $ 
3 $ 
4 $ 

1 $ 
2 $ 
3 $ 
4 $ 

1 $ 
2 $ 
3 $ 
4 $ 

Hourly Rate 

19.63 $ 
20.62 $ 
21.66 $ 
22.74 $ 

23.87 $ 
25.06 $ 
26.32 $ 
27 .64 $ 

23.87 $ 
25 .06 $ 
26 .32 $ 
27 .64 $ 

Annual Salary 

40,834 

42,882 

45,043 

47,294 

49,658 

52,134 

54,745 

57,482 

49,658 

52,134 

54,745 

57,482 
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ASSOCIATION OF NEWPORT BEACH OCEAN LIFEGUARDS 

MOU Term: September 13, 2022 (tentatively) - June 30, 2025 

3.0% Cost of Living Adjustment 

Effective: July 13, 2024 

Represented Positions Grade 

Lifeguard I 05B 

Lifeguard II 25 

Lifeguard 111 35 

Hourly pay rates are rounded to the nea rest hundredth. 

Annual sa lary is rounded to the nea rest who le doll ar. 

Step 

1 $ 
2 $ 
3 $ 
4 $ 

1 $ 
2 $ 
3 $ 
4 $ 

1 $ 
2 $ 
3 $ 
4 $ 

Hourly Rate 

20.22 $ 
21.23 $ 
22 .31 $ 
23.42 $ 

24.59 $ 
25.82 $ 
27.11 $ 
28.46 $ 

24.59 $ 
25.82 $ 
27.11 $ 
28.46 $ 

Annual Salar~ 

42,058 

44,169 

46,394 

48,713 

51,147 

53,698 

56,387 

59,207 

51,147 

53,698 

56,387 

59,207 
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